2 PiovanGroup

PIOVAN S.p.A.

2019-2021 Long-Term Monetary Incentive Plan

INFORMATION DOCUMENT

drawn up pursuant to Article 84-bis of the regudatadopted by Consob by resolution
no. 11971 of 14 May 1999, as later amended and lsogmted (the Issuers’
Regulatior’) and Article 114-bis of Italian legislative de@eno. 58 of 24 February
1998 (the ‘Consolidated Law on Financ®

Santa Maria di Sala (Venice), Italy, January 13,20



INTRODUCTION

This information document (thdriformation Document”) was drawn up pursuant to Article 1bis

of Italian legislative decree no. 58 of 24 Febru&Bp8, as later amended and supplemented (the
“Consolidated Law on Financ®& and Article 84bis of the Regulation adopted by Consob by
resolution no. 11971 of 14 May 1999, as later aredrahd supplemented (thsSuers’ Regulatior?).

The numbering of the sections of this InformatiomcDment are in line with the indications contained
in Schema 7 of Schedule 3A of the Issuers’ Reguriati

The purpose of this Information Document is to padevnformation to the shareholders and the market
on the key elements of the plan for the grant ohetary incentives headed “2019-2021 Long-Term
Monetary Incentive Plan” (thePlan”) reserved to the Beneficiaries (as defined hexftém), in their
capacities as persons playing a key role in achigtvie objectives of the Group (as defined her&naf

The Plan was prepared in view of the ordinary Stalders’ Meeting of Piovan to be convened on April
17, 2019 to resolve, in a consolidated meetimgr alia, upon the Plan.

On January 15, 2019, the Board of Directors apmtowpon a proposal of the Appointment and
Remuneration Committee, subject to the opinionhef Board of Statutory Auditors, the proposal to
submit to the approval of the Shareholders’ Meetihithe Company the adoption of the Plan, pursuant
to Article 114bis of the Consolidated Law on Finance, on the ternts@mditions described in this
Information Document and in the corresponding Raor.

As of the date hereof, the proposal of adoptionthaf Plan has not yet been approved by the
Shareholders’ Meeting of Piovan. It must therefogenoted that:

i) this Information Document was drawn up solely oe thasis of the content of the
proposal of adoption of the Plan approved by tharBof Directors of the Company on
January 15, 2019;

i) any reference to the Plan contained in this InfélonaDocument must be intended as
referring to the proposal of adoption of the Plan.

It is hereby specified that the Plan must not besittered “of special importancetii(particolare
rilevanzg in accordance with Article 88is(2) of the Issuers’ Regulation, because it is arassed to
the persons identified in Article 113s of the Consolidated Law on Finance.

Any information provided for in Schema 7 of Sched8A of the Issuers’ Regulation not contained in
this Information Document will be provided, as soam available in the framework of the
implementation of the Plan, according to the meidsaset out in Article 84is(5)(a) of the Issuers’
Regulation.

This Information Document is made available toghblic at the Company’s registered office, in ltaly
Santa Maria di Sala (Venice), Via delle Industri@. b6, as well as on the website
https://www.piovangroup.com/en.

This Information Document was also sent to Consod Borsa Italiana S.p.A. according to the
procedures defined in the Issuers’ Regulation.



DEFINITIONS

As required under Schema 7 of Schedule 3A of theels’ Regulation, this section provides a list of

definitions of the uncustomary terms used in thisimation Document:

Appointment and means the Appointment and Remuneration Committeadd
Remuneration and appointed by the Board of Directors of the Camypin
Committee adherence to the Corporate Governance Code.

Associates means the persons having an existing direct orreoti

collaboration and/or consultancy relationship wiith Company

or one of its Subsidiaries.

Awarding means the awarding to each Beneficiary by the Bazrd
Directors, subject to the opinion of the Appointiheand

Remuneration Committee, of the Rights to Receive th

Incentive.
Awarding Date of the means, with regard to each Beneficiary and for eaesting
Rights to Receive the Period, the date of the resolution passed by thardBof
Incentive Directors upon the identification of that Benefigiaand the

awarding in favor of that Beneficiary of the RigldsReceive

the Incentive.

Awarding Letter means the letter that the Company sends to eacéfiBiany to
inform them that they have been awarded the RighReceive
the Incentive, to which the Regulation is attachathing an
integral part thereof, whose signing and returtheoCompany
by the Beneficiaries represent, for all purposhsirtfull and

unconditional acceptance of the Plan.

Bad Leaver means all the assumptions regarding the discomowmiaf the

Relationship other than the Good Leaver assumptions

Beneficiaries means the beneficiaries of the Plan, who are ifiedtby name,
possibly also in more than one occasion, by therdaH
Directors, upon a proposal of the Chair of the Ba#irectors
subject to the opinion of the Appointment and Reenation
Committee, among the top managers, Employees achses

of the Company or of its Subsidiaries for the sigad



importance of their roles.

Board of Directors means the board of directors of the Company.

Board of Statutory means the Board of Statutory Auditors of the Compan
Auditors

Business Day means any calendar day, except for Saturdays, sl the

other days on which banks are not generally opeibdsiness

in Milan.

Change of Control means: (a) the acquisition, either direct or indirdy one or
more third parties of the control of the Companydem
Article 93 of the Consolidated Law on Finance; (e
acquisition, either direct or indirect, by one asnenthird parties
of a number of shares or of a quota of any Subsidining
the Relationship of the Beneficiary, other than @mmpany,
greater than 50% of its corporate capital, unlassGompany
continues to hold control thereof in accordance hwit
Section 2359 of the Italian civil code; (c) thedinransfer, at
any title, to one or more third parties of the bess or going

concern owning the Relationship of the Beneficiary.

It is understood that the Change of Control scesatescribed
under letters (b) and (c) above apply only towatte
Beneficiaries who have an ongoing Relationship wiitie
Subsidiary, business or going concern affectedheydhange of

Control.

Company or Piovan means Piovan S.p.A., with registered office inyit&lanta Maria
di Sala (Venice), Via delle Industrie no. 16, taxie and number

of registration with the Company's Register of

Venice 02307730289.
Consolidated Law on means ltalian legislative decree no. 58 of 24 Fatyrd998, as
Finance later amended and supplemented.

Corporate Governance means the Corporate Governance Code of listed cuepas
Code promoted by the Corporate Governance Committeeddrby

Borsa ltaliana S.p.A., to which the Company haseasth



Current Price

Granting

Granting Date of the

Incentive

Distributed Dividends

EBITDA

Employees

Executive Chair or Chair

of the Board of Directors

Extraordinary

Transactions

Good Leaver

means the official price of Piovan's Shares atdlose of the

Stock Exchange of each trading day.

means the actual grant of the Incentive to eaclefi@ary at the
end of the Vesting Period, according to terms amuditions

set forth in the Regulation.

means, with regard to each Beneficiary and for eaesting
Period, the date of the resolution passed by thardBmf
Directors upon the actual granting of the RightRe&xeive the

Incentive to that Beneficiary.

means the aggregated amount of the dividends pare sh
distributed to the shareholders of the Company nduthe

Performance Period.

means the adjusted and recurring EBITDA as reguftiom the
latest approved consolidated financial statemeaisulated by
subtracting the increases linked to Extraordinargn$actions
that, when considered individually, have an impant the
EBITDA greater than or equal to EUR 800,000.

means senior managers and other employees havigsiimg
open-ended or fixed-term relationship, excludinfemployed
personnel and semi-subordinate workers, with thegzamy or

a company of the Group.

means the chair of the board of directors of then@any.

means the transactions that do not entail an aczgpowth, such
as, by way of example, acquisitions, mergers, @getof stock

in businesses and/or going concerns.

means the below-listed assumptions of discontineiasfcthe

Relationship:

() resignation, on the condition that the Beneficippgsesses
the retirement requirements provided for by law applies,

within the following 30 days, for retirement;



Gross Annual Salary

Gross Annual Salary

Percentage

Listing

Listing Price

Long-Term Monetary

Incentive Planor Plan

Minimum Performance

Target

Monetary Incentive or

Incentive

MTA

(i) death or permanent invalidity.

means each Beneficiary’s gross annual fixed reioby
excluding the variable portion thereof, as of theatding Date

of the Rights to Receive the Incentive.

means the percentage determined at the Awarding @fathe

Rights to Receive the Incentive, in reference thézeneficiary,
by the Board of Directors upon an opinion of thepdimtment
and Remuneration Committee while holding the irgedd the

Company in high regard and consideririgter alia, the

Beneficiaries’ roles, their retribution, the stigiteimportance of
the role they play in the results achieved by tben@any, their
growth potential in the context of the Group ang ather item
that may be considered useful or relevant in @tettd the value
creation targets of the Company and of the Grosipliegailed in

the definition of the Performance Targets.

means the process for the listing of the Sharédamfan on the
Mercato Telematico Azionario organized and managgd
Borsa ltaliana S.p.A., STAR Segment, which was detep
with the admission to trade on 19 October 2018.

means the price of placement of the Shares indhtext of the

Listing, equal to EUR 8.30 per share.

means the long-term monetary incentive plan, addce$so the
Beneficiaries and regulated by the Regulation (asraled) and

its schedules.

means the achievement of 80% of any individual d*arhnce

Target, as identified in the Regulation.

means the monetary amount to be granted to eacifiBiany at
the end of the Vesting Periods, based on the aefhient of the

Performance Targets set out in the Regulation.

means the Mercato Telematico Azionario organized an

managed by Borsa Italiana S.p.A.



Performance Indicator means the Sales and EBITDA as performance inde&borthe

calculation of the Performance Targets.

Performance Periods means the three financial years in which the Pevémice
Targets are verified: (i) from January 2019 to Delber 2019
(the “2019 Performance Periot); (ii) from January 2020 to
December 2020 (the2020 Performance Periot) and (iii)
from January 2021 to December 2021 (tB621 Performance
Period”).

Performance Targets means the performance targetgplicable to each Performance
Period and identified in Clause 9 of the Regulatitaiculated

with reference to the following indexes:
(i) Sales (relative weight 40%)
(i) Group’s consolidated EBITDA (relative weight 60%)

without prejudice to the right of the Board of Qiters, having
heard the Appointment and Remuneration Committee, t
identify, for the Vesting Periods following thedir other and/or
additional Performance Targets, even where notetinko

financial indicators, and their relevant weightqesttage.
Piovan Group or Group means the Company and its Subsidiaries.

Plan Approval Date means the date of approval of the Plan by the argin

Shareholders’ Meeting.

Regulation means the Regulation of the plan headed “2019-2G#1g-
Term Monetary Incentive Plan”, as approved by tloardé of
Directors of the Company on January 15, 2019, @pproposal
of the Appointment and Remuneration Committee, wigd on
that same date, and subject to the opinion of tbard of

Statutory Auditors.

Relationship means the employment and/or directorship and/dalmotation
and/or consultancy relationship existing betweenchea

Beneficiary and the Company or one of its Subsiekar

Rights to Receive the means the conditional rights, free of charge andtransferable



Incentive

Sales

Shareholders’ Meeting

Shares

Subsidiaries

Vesting Period

inter vivos to receive the Incentive on the terms and coorakti

contained in the Regulation.

means the consolidated revenues as resulting fhenlatest
consolidated financial statements, as from time titoe
approved, calculated by subtracting the increasdsed to
Extraordinary Transactions that, when considerddidually,
have an impact on the Sales greater than or ecual t
EUR 8,000,000.

means the shareholders’ meeting of the Company.

means the ordinary shares of Piovan S.p.A., traddde STAR
segment of the Mercato Telematico Azionario (MTA),

organized and managed by Borsa ltaliana S.p.A.

means, indiscriminately, each of the companies ftione to
time directly or indirectly controlled by the Compa in
accordance with Section 2359 of the Italian civde, with

whom one or more of the Beneficiaries have a Reiahip.

means the three-year period divided into thredifigi cycles
at the end of which the Granting of the Incentigews, subject
to the verification of the achievement of the Perfance

Targets, on the terms and conditions set out ifRéngulation.



1. BENEFICIARIES OF THE PLAN

1.1 Indication by name of the beneficiaries of the Plan

As of the date hereof, the Plan has not yet beproapd by the Shareholders’ Meeting; therefore, the

Beneficiaries may not yet be identified by name.

The Plan is directed to the beneficiaries of thghid to Receive the Incentive, who are identifigd b
name, possibly also in more than one occasiorh®Bbard of Directors, upon a proposal of the Chair
of the Board of Directors subject to the opiniontloé Appointment and Remuneration Committee,
among the top managers, Employees or Associathe @ompany or of its Subsidiaries for the strategi

importance of their roles.

To qualify as potential Beneficiaries, at the Awagdof the Incentive, they must meet the following

requirements:

have a Relationship with the Company or one dbitbsidiaries;

2. not have communicated their willingness to withdfaem or terminate, as the case may
be, the Relationship;

3. not have received, by the Company or any of itssilidries, any letter of dismissal or
termination, nor any letter of revocation of thdd@enship;
not have agreed the mutual termination of the Relahip;
not be subject to disciplinary proceedings undger alia, the Code of Ethics and the
Organization, Management and Control Model drawnimpaccordance with Italian
legislative decree no. 231/2001 adopted by the Gomp

1.2 Indication of the categories of employees or assates of the financial instrument issuer

and of its parent companies or Subsidiaries

As of the date hereof, the Plan has not yet beproagd by the Shareholders’ Meeting; no indication
may therefore be provided on the categories of Bygas or Associates included among the

Beneficiaries.

The Plan is directednter alios to top managers, Employees and/or Associatetugiimgy external
consultants) of the Company and of its Subsidiavidé® are identified by name, possibly also in more
than one occasion, by the Board of Directors, Withabstention of the Directors potentially incldde
among the Beneficiaries, upon a proposal of tharGlfidhe Board of Directors subject to the opinion
of the Appointment and Remuneration Committee pimsideration of the importance of their position
within the Company or its Subsidiaries with reg&mdhe development of the Company and of the

Group.

The Chair of the Board of Directors may identife thther Beneficiaries and determine their respectiv



Rights to Receive the Incentive, subject to theniopi of the Appointment and Remuneration
Committee, generally within 3 Business Days fromhsapinion, in consideration of the importance of
their position within the Company or its Subsidégrivith regard to the development of the Company

and of the Group.

In identifying the Beneficiaries, the Board of Diters or the Chair of the Board of Directors wil b

supported by the technical-administrative assigafiche Human Resources Office.

1.3 Indication by name of the Beneficiaries of the Plarbelonging to the following groups:
general manager, top key managers and natural persas who control the issuer and qualify as

Employees or Associates

The Plan does not identify by name the Benefictaltielonging to the groups mentioned under
point 1.3(a), (b) and (c) of Schedule 3A, Schemaf The Issuers’ Regulation.

The Plan is directednter alios to top managers, Employees and/or Associatetudimg external
consultants) of the Company and of its Subsidiaridé® are identified by name, possibly also in more
than one occasion, by the Board of Directors, Withabstention of the Directors potentially incldde
among the Beneficiaries, upon a proposal of tharGlidhe Board of Directors subject to the opinion
of the Appointment and Remuneration Committee pimsideration of the importance of their position
within the Company or its Subsidiaries with regéwathe development of the Company and of the

Group.

The mechanics for the identification of the Beniefies are detailed in Paragraphs 1.1 and 1.2 above

1.4 Description and indication of the number, for eaclof the following categories:

a) Key Managers other than those indicated under letteb) of Paragraph 1.3

The Plan does not describe nor does it indicatatineber of Beneficiaries belonging to the categorie

mentioned under point 1.4(a), (b) and (c) of Schke@4, Schema 7, of the Issuers’ Regulation.
The mechanics for the identification of the Benefies are detailed in Paragraphs 1.1 and 1.2 above
b) incase of “smaller companies”gocieta di minori dimensionj pursuant to Article 3(1)(f)

of Consob’s regulation no. 17221 of 12 March 201@Jl key managers of the financial

instrument issuer

The mechanics for the identification of the Beniefies are detailed in Paragraphs 1.1 and 1.2 above

c) other categories of Employees or Associates, if anyith respect to whom the Plan has

different features
The characteristics of the Plan are the same f@ealeficiaries.
The mechanics for the identification of the Beniefies are detailed in Paragraphs 1.1 and 1.2 above
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The information required under Paragraphs 1.1,112and 1.4 will be provided, if applicable, dgyin

the implementation phase of the Plan, in accordaiitteArticle 84-bis(5)(a) of the Issuers’ Regulation.

2.

2.1

REASONS UNDERLYING THE ADOPTION OF THE PLAN

Description of the objectives expected to be reactievith the Plan

The Plan is a valid instrument to incentivize amdnmote loyalty among the Beneficiaries, in their

capacities as persons playing a key role in aahiethe objectives of the Group, and to align the

interests between the remuneration targets of #reeficiaries and the value growth and return on

investment targets of the shareholders.

The incentivization and promotion of loyalty amomgneficiaries also represents an essential

instrument that enables the Company to proceetba@win route consistently with its preset targets.

In particular, by adopting the Plan, the Compargvps to be willing to:

2.1.1

align the interests of the Beneficiaries with tho$¢he shareholders and investors and with
the strategic plan of the Group as a whole;

link the remuneration of the Beneficiaries, in thegpacities as persons playing a key role in
achieving the objectives of the Group, to the difecperformance of the Company, to the
creation of new value for the Group and to the egdinent of medium to long-term preset
objectives;

guide key corporate resources towards the achiaveofelong-term objectives, thereby
enabling the Company to pursue its primary valeaton objective over the medium to long
term;

develop retention policies with the purpose of irete key corporate resources and
incentivize their stay in the Company or in the @Gp

develop attraction policies for talented managads@ofessionals on global markets, with the
aim of developing and reinforcing the key and didtive competences of the Company on a

continuing basis;

ensure flexibility in the management of the Plarasdo shape it to the future requirements
of the Group.

Reasons and criteria underlying the relation between the incentive retribution based on

financial instruments and the other components of the Beneficiary’s overall retribution

In defining the scope of the awardable Rights todRe the Incentive, the appropriate balance betwee

the variable component and the fixed componenhefBeneficiary’s remuneration is taken into due

consideration.

Please refer to Paragraph 2.1 above.
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The Incentive is expected to be conditional upam vhrification by the Board of Directors of the

fulfillment of the following conditions:

» as of the Granting Date of the Incentive the Banefies must have a Relationship with the
Company or the relevant Subsidiary and their caolias Beneficiaries with regard to their

roles within the Company, the relevant Subsidiarthe Group must still be current;
« the Performance Targets must have been achieved.

2.1.2 Objectives of the long-term incentive schemes

Please refer to Paragraph 2.1 above.

2.13 Criteria used to define the incentive schemes’ timeline

The Plan has a multiannual duration and is subddvimto 3 (three) “rolling” awarding cycles (the
“Vesting Periods), each having a three-year duration. Vestingdirimean the periods at the end of
which the Incentive is granted, subject to thefieaiion of the achievement of the Performance &txrg

by the Board of Directors for each Performancedeeri

For additional details on the Vesting Period, pbeieder to Paragraph 4.2 below.

2.2 Key variables, including in the form of performance indicators, considered for the

purpose of the assignment of the Plan

The Board of Directors determines the number ohRigo Receive the Incentive, with regard to each

Beneficiary, based on the following formula:

Rights to Receive the Incentive =

Gross Annual Salary x Gross Annual Salary Percentasy/ Listing Price
in which

“Gross Annual Salary” means each Beneficiary's grasnual fixed retribution, excluding the

variable portion thereof, as of the Awarding Ddit¢he Rights to Receive the Incentive.

“Gross Annual Salary Percentage” means the pemgerdatermined at the Awarding Date of
the Rights to Receive the Incentive, in refereoegch Beneficiary, by the Board of Directors
upon an opinion of the Appointment and Remuneraiommittee while holding the interest

of the Company in high regard and considerimger alia, the Beneficiaries’ roles, their

retribution, the strategic importance of the rdieyt play in the results achieved by the
Company, their growth potential in the context lvé Group and any other item that may be
considered useful or relevant in relation to thieie&reation targets of the Company and of the

Group, as detailed in the definition of the Perfante Targets.
“Listing Price” means the price of placement of 8teares in the context of the Listing, equal
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to EUR 8.30 per share.

In particular, the actual Granting of the Incentitee each Beneficiary is conditional upon the
achievement of the Performance Targets, which tadBof Directors verifies at the end of the reféva

Performance Period, after approving the consoldifitancial statements of the relevant financiarye

For additional details on Performance Targets,galeafer to Paragraph 2.3 below.

2.2.1 Detailed information on the factors, including in terms of performance, and criteria used

to identify special features related to the retribution mechanics based on financial instruments

Please refer to Paragraph 2.1 above.

222 Detailed information on how such mechanics were identified in relation to directors,
general managers, key managers and other specific categories of employees or associates subject

to special condition plans or associates of the listed company and of its subsidiaries

Please refer to Paragraph 2.1 above.

2.23 Detailed information on the reasons underlying the choice of the specific retributions

set out in the plans, including in relation to the achievement of the identified long-term objectives

Please refer to Paragraph 2.1 above.

2.3 Elements underlying the determination of the amountof the retribution based on

financial instruments, or criteria for the determination of such retribution

With regard to each Vesting Period, each Benefiaieceives the Monetary Incentive, on the following
conditions: (i) the Performance Targets applicablthe relevant Performance Period of each Vesting
Period as fixed for each reference financial ygethle Board of Directors, subject to the opiniorhef
Appointment and Remuneration Committee, have bebreged; and (ii) the Performance Indicators
detected during the 2021 Performance Period deasit equal to the Performance Targets assigned for

the 2019 Performance Period.
The procedures to calculate the Performance Taagetsontained in the Regulation.
The Performance Targets are independent from oothe@nand are therefore reported independently

for each Vesting Period.

The actual assignment of 60% of the Rights to Rectie Incentive depends on the consolidated
EBITDA results, whereas the remaining 40% of thgh® to Receive the Incentive is connected with

the consolidated Sales performances.

Performance is measured as the difference betwkendéfined Performance Target for each

Performance Indicator and the corresponding valu¢he Performance Indicator defined for the
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previous Performance Period or, for the first Penfince Period, with respect to the financial year
closed on 31 December 2018. Performance Targetsa@rsidered as not having been achieved
whenever the relevant Performance Indicator is tadvan the corresponding Performance Indicator

measured during the previous financial year.

By way of example, the formula for the calculatadrthe performance percentage of each Performance
Indicator with regard to the 2019 Performance Reisaeported below.

Performance (EBITDA) = 2019 Performance Target (EBTDA) — 2018 EBITDA
Performance (Sales) = 2019 Performance Target (Saje- 2018 EBITDA
in which

“Performance” means the absolute value of the Reegnce Indicator (EBITDA or Sales) with

respect to which the achievement percentage islesdd based on the below table.

Granting of the Monetary Incentive based on the le®l of consolidated EBITDA results and the

Sales performance results

Percentage increase of the Performance ¢ Monetary Incentive for each Performance

each Performance Indicator Target (% of Rights to Receive the Incentive

for each Performance Period)

< 80% 0%

= 80% 80%

> 80% and< 120% 80%-120% pro-quota
> 120% (overperformance) 120%

The failure to achieve the Minimum Performance €arin reference to each Performance Target, does
not entitle to the Granting of the Incentive rethte the achievement of that Performance Targetmx

as otherwise resolved upon by the Board of Diredtomore favorable terms for the Beneficiaries.

In case of achievement of the Performance Targetsjidually considered, by more than 120%, the
Beneficiary are entitled to a Monetary Incentivei@do, and never greater than, 120% of the Rights

Receive the Incentive.
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With regard to each Vesting Period, the overall benof Rights to Receive the Incentive assignable t

each Beneficiary is proportional to the level dhi@wvement of each Performance Target.
The amount of the Monetary Incentive is determiaecbrding to the following formula:
Monetary Incentive = Rights to Receive the Incente x Current Price
in which
“Current Price” means the official price of PiovarBhares at the close of the Stock Exchange

calculated as the average of the last 5 days ofdisting Period for each assignment cycle.

The foregoing is without prejudice to the rightloé Board of Directors, having heard the Appointtnen
and Remuneration Committee, to identify, for thestifeg Periods following the first, other and/or
additional Performance Targets, even where noetirtk financial indicators, and the relevant weight

percentage.

The Board of Directors verifies the Performancegéss at the end of the relevant Performance Period,
after approving the consolidated financial statetser the relevant financial year. The Performance

Targets are linked to Sales and connected witlEBlg DA.

2.3.1 Detailed information on the factors taken into account in deciding the amount of the

retributions

Please refer to Paragraph 2.1 above.

2.3.2 Detailed information on the elements considered to introduce amendments compared to

similar former plans

Not applicable.

233 Detailed information on the impact of the realizable retributions under similar former

plans, if applicable, on the determination of the retributions under the Plan

Not applicable.

234 Detailed information on the consistency between the elements underlying the

determination of the retribution and the defined objectives

Not applicable.

2.4 Reasons underlying the decision, if applicable, taward retribution plans based on
financial instruments not issued by Piovan, such aénancial instruments issued by subsidiaries
or parent companies or third companies with respecto Piovan’s group of companies; if such

instruments are not traded on regulated markets, povide information on the criteria used to
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determine the value of such instruments

Not applicable.

2.5 Evaluations made in relation to significant tax andaccounting implications, if any, that

had an impact on the definition of the Plan

The preparation of the Plan was not impacted bysagnjficant tax or accounting evaluation.

2.6 Support, if any, received in relation to the Plan | the special fund to incentivize the
participation of workers enterprises (Fondo speciale per I'incentivazione della partecigiane dei
lavoratori nelle impresg as referred to in Article 4(112) of Italian lawno. 350 of 24 December
2003

The Plan does not benefit from any support by pleeisl fund to incentivize the participation of wers
enterprisesKondo speciale per l'incentivazione della partedigene dei lavoratori nelle impreseas
referred to in Article 4(112) of Italian law no.@5f 24 December 2003.

3. APPROVAL PROCEDURE AND TIMELINE FOR THE ASSIGNMENT OF THE
INSTRUMENTS

3.1 Scope of the powers and authorities delegated bydtShareholders’ Meeting to the Board

of Directors to implement the Plan

On January 15, 2019, the Board of Directors resblvgpon a proposal of the Appointment and
Remuneration Committee which met on that same taselomit the approval of the Plan to the ordinary

Shareholders’ Meeting convened, in a consolidatedtimg, on April 17, 2019.

The Shareholders’ Meeting is thus also requiraegsolve upon the grant of powers to the management
body, with the authority to sub-delegate, for tmplementation and management of the Plan, including
the identification of the Beneficiaries, the Awanrgliof the Rights to Receive the Incentive, the

verification of the achievement of the Performamaegets and the actual granting to each Beneficiary

of the Rights to Receive the Incentive.

32 Persons in charge of managing the Plan and their fictions and competences

Except as otherwise provided for in the Regulatiba,body in charge of making decisions on the Plan
without prejudice to the competence of the Shadsrsl Meeting, is the Board of Directors of the
Company, which — with the authority to appoint dglees and with the inquiry and consultancy support
of the Appointment and Remuneration Committee dedtéchnical-administrative assistance of the
Human Resources Office — approves the Regulatidrpasses resolutions on the matters relevant for
the Plan. Any resolution passed by the Board oé®ars regarding the interpretation and application

of the Plan is final and binding for all interesteatties.
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The operational management and administrationeoPian are delegated to the Chair of the Board of
Directors, who acts in accordance with the powerehshe is granted with by the dedicated Board

proxy and the provisions of the Regulation.

33 Procedures in place, if any, to revise the Plan, aluding any variation of its core objectives

The Plan develops over a multiannual timeframes, therefore possible that events (either extesnal
internal to the Group) take place, thus impacthg donsistency of the Plan’s incentivization stygte

and limiting the Plan’s ability to achieve its cqrerpose.

In particular, such events generally qualify akesit(i) Extraordinary Transactions, or (i) amenditse
to the Company structure.

Extraordinary Transactions

In case of extraordinary transactions involving @mmpany, such as, without limitation,

() extraordinary transactions on the Company’s capitaluding capital reductions due to losses
by the cancellation of shares, capital increases,df charge or against payment, with an option
for the shareholders or with the exclusion of tiglatr of option, that may also be paid in by

contribution in kind, stock consolidations or splihat may have an impact on the shares,
(i) mergers or split-ups, purchases or sales of smainesses or going concerns, or

(iii) amendments to laws or regulations or other evéatstay have an impact on the rights under
the Plan, on the shares of the Company and ondhgény,

the Board of Directors, autonomously and withogurgng any other approval from the Shareholders’
Meeting of the Company, subject to the opiniorhef Appointment and Remuneration Committee, may
amend and supplement the Regulation as it may deeessary or appropriate to keep the material and
economic content of the Plan unchanged, withidithiés allowed under the regulations in force from

time to time, in accordance with the objectives pagposes of the Plan itself.

Amendments to the Company Structure

In all instances where, prior to the Granting Datéhe Incentive relating to the Vesting Period,

(i) a Change of Control occurs,

(i) a purchase tender offer or an exchange tender mrding the shares of the Company is

promoted, or
(iii) the Shares are delisted from the MTA,

the Board of Directors, at its sole discretion, nadlpw the Beneficiaries to receive the Incentive,
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regardless of the actual achievement of the exgdedeformance Targets, and determine the early end

of the Plan. That decision is binding for the Bariefies.

34 Mechanics to determine the availability and assignent of the financial instruments at
the base of the Plan (e.g., assignment of sharesdrof charge, capital increase with exclusion of

the right of option, sale and purchase of treasurghares)

The Plan provides for the Granting of a Monetaigelmtive and does not provide for the assignment of

financial instruments.

3.5 Role played by each director in determining the fetares of the Plan; describe the

situations, if any, entailing a conflict of interesfor the interested directors

The features of the Plan, to be submitted to tipeeyal of the Shareholders’ Meeting pursuant to and
in compliance with Article 114is of the Consolidated Law on Finance, were colletyidetermined

by the Board of Directors, which approved to subimithe Shareholders’ Meeting the proposal of
adoption of the Plan, upon a proposal of the Apipaémt and Remuneration Committee, subject to the

opinion of the Board of Statutory Auditors.

3.6 Date of the resolution passed by the competent bodly submit the approval of the Plan to
the shareholders’ meeting and of the proposal, if @plicable, of the Appointment and

Remuneration Committee, if formed

In its meeting held on January 15, 2019, the BadrDirectors approved — upon a proposal of the
Appointment and Remuneration Committee which methan same date, having heard the opinion of
the Board of Statutory Auditors — the Plan andghgposal to submit the Plan to the approval of the
Shareholders’ Meeting of the Company.

The Shareholders’ Meeting for the approval of thenRwill be convened on April 17, 2019, in a

consolidated meeting.

3.7 Date of the resolution passed by the competent body the assignment of the instruments
and of the proposal, if any, to the above-referredody as expressed by the Appointment and

Remuneration Committee, if formed

The Shareholders’ Meeting for the approval of tt@nPwill be convened on April 17, 2019, in a

consolidated meeting.

If the ordinary Shareholders’ Meeting approvesRlan, the Board of Directors will meet, on a case-

by-case basis, to pass the relevant resolutioasmrglto the implementation of the Plan.

3.8 Market price, registered as of the above-mentionedates, of the financial instruments at

the base of the Plan, if traded on regulated market
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As of the date of the resolution passed by the @o&Directors on January 15, 2019, the officiater
of the Shares was EUR 7.9 per Share.

39 In case of plans based on financial instruments tded on regulated markets, describe in
which terms and to what extent the issuer took int@ccount, in identifying the timeline for the
assignment of the instruments in implementation othe plans, the potential time concurrence
between (i) the above assignment or the resolutiong any, passed by the Appointment and
Remuneration Committee, and (ii) the disclosure ofny information relevant under Article 17 of
Regulation (EU) no. 596/ 2014

Concurrently with the resolution passed by the BadrDirectors on January 15, 2019 and pertaining
to the Plan, the appropriate market notice wereenpanisuant to and in compliance with the applicable

laws and regulations in force.

During the implementation phase of the Plan, ther@giate market disclosures will be made, as

provided for by the applicable laws and regulationf®rce from time to time.
4, FEATURES OF THE AWARDED INSTRUMENTS

4.1 Description of the structure of the Plan

The Rights to Receive the Incentive are considésede awarded, effective retroactively from the
Awarding Date of the Rights to Receive the Incemtifollowing the receipt by the Company of the
Awarding Letter duly filled-in and signed, as inalied in the document signed by the Company in
acknowledgment and confirmation of the receiphef Awarding Letter. By undersigning the Letter of
Acceptance, the Beneficiaries fully approve any alhgrovisions, terms and conditions set forth and

provided for in the Regulation.

The Rights to Receive the Incentive are persorayarded to each Beneficiary and may not be
transferred by agreemeimter vivosnor may they be submitted to liens or subjectedther acts of

disposal at any title.
4.2 Indication of the actual implementation period of tie Plan in reference to different cycles,
if relevant

The Plan has a multiannual duration and is subddimsto 3 (three) “rolling” awarding cycles (the
“Vesting Periods), each having a three-year duration. Vestingdkrimean the periods at the end of
which the Incentive is granted, subject to thefigaiion of the achievement of the Performance &&rg

by the Board of Directors for each Performancedeeri

Below is a summary table of each Performance PawadVesting Period.

Vesting Period Performance Period
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2019-2021 Vesting Period 2019 Performance Period

2020-2022 Vesting Period 2020 Performance Period

2021-2023 Vesting Period 2021 Performance Period

Vesting Period

Rights to Receive the 2019-2021 Vesting Period 2022
Incentive relating to (Granting of
2019 Performance the Monetary

. 2019 2020 2021 .
Period 2019 Incentive)

Performance
Period

Rights to Receive the 2020-2022 Vesting Period 2023
Incentive relating to (Granting of
2020 Performance the Monetary

. 2020 2021 2022 .
Period 2020 Incentive)

Performance
Period

Rights to Receive the 2021-2023 Vesting Period 2024
Incentive relating to (Granting of
2021 Performance the Monetary

; 2021 2022 2023 :
Period 2021 Incentive)

Performance
Period

Without prejudice to the fact that the Beneficiameay be identified (jointly with the relevant nuenb
of awardable Rights to Receive the Incenti@r)blocafter the Plan Approval Date, the Beneficiaries
(jointly with the relevant number of awardable Rgjto Receive the Incentive) must be identifiechiit

31 December of the first financial year of the refee three-year period of the Vesting Period.

The Board of Directors — subject to the opinioriief Appointment and Remuneration Committee and
conditionally upon the definition of the relevargridrmance Targets — reserves the right to set up
additional Vesting Periods in the following finaakyears, that must be made within 30 June of efch

the above financial years.

43 Duration of the Plan

The Plan is effective from the Plan Approval DatéllB1 December 2021, with the last Vesting Period
ending in 2023. The Regulation is effective urit#é tast Granting Date of the Incentive.

If any Beneficiary takes on a new job role withire tCompany or is transferred to another company of
the Group, the Human Resources Office provides auifip the Chair of the Board of Directors in
adjusting, if required, the premium assigned to Beneficiary, subject to the favorable opiniorttod

Appointment and Remuneration Committee.
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It is understood that, in case of transfer of tleéaRonship to another company of the Group anid/or
case of discontinuance of the Relationship, andwoantly with the creation of a new Relationship
within the Group, the Beneficiaries keeputatis mutandisany right assigned to them under the

Regulation.

In case of discontinuance of the Relationship feliy a Bad Leaver assumption before the Granting
Date of the Incentive for each Vesting Period, Bieragies definitely and fully lose their Rights to

Receive the Incentive.

In case of discontinuance of the Relationship feiilg a Good Leaver assumption before the Granting
Date of the Incentive for each Vesting Period, Biersgies (or their heirs) keep the right to reeeiw
prorated number of Rights to Receive the Incentiased on the irrevocable decision of the Board of

Directors depending on the achievement of the Pedoce Targets.

4.4 Maximum number of assignable financial instruments,including options, on a yearly

basis in relation to the parties identified by nameor the indicated categories

Beneficiaries receive a Monetary Incentive whichraat exceed 120% of the Rights to Receive the

Incentive.

4.5 Mechanics and clauses for the implementation of thBlan, specifying whether the actual
awarding of the instruments is conditional upon theoccurrence of certain conditions or the
achievement of certain results, including performane results; description of any such conditions

and results

The Board of Directors, according to the procedseeout in Paragraph 4.2 hereof, identifies the
Beneficiaries who receive the Awarding Letter, whioust indicate, among other things, the number
of Rights to Receive the Incentive and the Perfoicearlargets for each Performance Period of each

Vesting Period.

Each Beneficiary may adhere to the Plan by duindjtin, signing and returning the received Awaglin
Letter to the Company within 10 (ten) calendar dagms its receipt, under penalty of forfeiture bét

right of adherence to the Plan itself.

The Rights to Receive the Incentive are considévede awarded, effective retroactively from the
Awarding Date of the Rights to Receive the Incemtifollowing the receipt by the Company of the
Awarding Letter duly filled-in and signed, as inglied in the document signed by the Company in
acknowledgment and confirmation of the receiphef Awarding Letter. By undersigning the Letter of
Acceptance, the Beneficiaries fully approve any alhgrovisions, terms and conditions set forth and

provided for in the Regulation.

The Incentive is conditional upon the verificatioy the Board of Directors of the fulfillment of the

following conditions:
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» as of the Granting Date of the Incentive the Banefies must have a Relationship with the
Company or the relevant Subsidiary and their caolias Beneficiaries with regard to their

roles within the Company, the relevant Subsidiarthe Group must still be current;

« the Performance Targets must have been achieved.

The Board of Directors is responsible for verifyittge achievement of the Performance Targets
following the approval by the same Board of thesabidated financial statements relating to each

Performance Period.

For additional information, please refer to Parpbra.3 above.

4.6 Indication of the restrictions in terms of availabiity, if any, on the awarded instruments
or on the instruments resulting from the exercise fothe options, with reference in particular to
the time limits within which the transfer of such nstruments to the Company or to third parties

is permitted or prohibited

The Rights to Receive the Incentive are persoralyarded to each Beneficiary and may not be
transferred by agreemeimter vivosnor may they be submitted to liens or subjectedther acts of

disposal at any title.

4.7 Description of the conditions subsequent, if anyptthe awarding of the plans in the event
in which the Beneficiaries carry out hedging transations enabling the neutralization of any
restriction on the sale of the assigned financiahstruments, including options, or of the financial

instruments resulting from the exercise of such Shias

Not applicable.

4.8 Description of the effects of the termination of tlke work Relationship

The discontinuance of the Relationship betweenBaneficiary and the Company or its Subsidiaries
before the Granting Date of the Incentive of eaelsting Period, except as otherwise resolved upon by

the Board of Directors in more favorable termstf@ Beneficiaries, is regulated as detailed below.

In case of discontinuance of the Relationship feliy a Bad Leaver assumption before the Granting
Date of the Incentive for each Vesting Period, Bieragies definitely and fully lose their Rights to

Receive the Incentive.

In case of discontinuance of the Relationship feilg a Good Leaver assumption before the Granting
Date of the Incentive for each Vesting Period, Biersgies (or their heirs) keep the right to reeeiv
prorated number of Rights to Receive the Incentrased on the irrevocable decision of the Board of

Directors depending on the achievement of the Pedoce Targets.
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The terms and conditions regulating the relaticgtsvben the Company and the Beneficiaries in case

of discontinuance of the Relationship are detdiecinafter.

If a person has multiple legal relationships witle tompanies of the Group (e.g., employment and
directorship) and only one of those relationshgpdiscontinued, such person is not subject to ¢hmb

conditions applicable in case of discontinuanc#hefRelationship:
A) Employment Relationship
I. Termination of the Employment Relationship

Only if the Beneficiary is an Employee of the Compar of one of the Subsidiaries, the Relationship

is considered to be discontinued in the followimagtigular instances:
a) dismissal of the Beneficiary by the Company or hantompany of the Group;
b) resignation by the Beneficiary;
c) agreed termination of the employment Relationship;

d) expiry of the fixed-term employment contract.

If the discontinuance of the Relationship (i.ee thceipt of the letter of dismissal (assumptia@bave)
or the notification of the resignation (assumptioabove) or the agreed termination of the employmen
relationship (assumption ¢ above)) occurs pridhéoGranting Date of the Incentive, Beneficiariasgen

no rights with respect to the Rights to Receiveltitentive they were awarded with.

Upon the occurrence of any such assumptions, tihgp@oy or the relevant Subsidiary may not be held
liable for the compensation and/or indemnificatmfnany damage and/or prejudice suffered by the
Beneficiaries. In the framework of this Informati@ocument, the notice period is not taken into
consideration with respect to the possibility odming the Incentive at the Granting Date of the

Incentive.

ii. Unpaid Leave

Beneficiaries keep all their rights under the Plamoyvided that they resume their work in accordance

with the provisions contained in the agreement legg the leave and that the leave does not exceed
18 months. If Performance Targets are met, Bereigs are not entitled to the receive the Incentive

prorated to the duration of the leave, based ugmo aata temporiscriteria.

iii. Early Pension or Retirement Pension

If the Relationship terminates because the Bergficneets the early retirement or pension retirémen
conditions, he or she is entitled to the receiwe Iticentive prorated to his or her awarded Rights t

Receive the Incentive, in accordance with the Ratpi, within one year from the termination of the
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Relationship and on the condition that the Perforreal argets are achieved. If the termination of the
Relationship occurs during the Vesting Period ltieentive is granted according to the normal Vegstin
Period.

iv. Disability Pension

If the Relationship terminates because the Bergfias granted with a disability pension, he or ghe
entitled to the Granting of the Incentive at theiagement of the Performance Targets in accordance
with the Regulation, prorated to the period in viahibe Relationship was actually current during the
Vesting PeriodThe Incentive is granted according to the timetiaeout for that Vesting Period.

V. Death

In case of death of a Beneficiary, his or her hanes entitled to the Granting of the Incentivehat t
achievement of the Performance Targets in accoedaitth the Regulation, prorated to the period in
which the Relationship was actually current durthg Vesting PeriodThe Incentive is granted
according to the timeline set out for that Vestegiod.

B) Directorship Relationship

If the Beneficiary is a director of the Companyajrone of the Subsidiaries, the Relationship is

considered to be discontinued in the following igatar instances:

a) revocation of the Beneficiary’s office by the Compar another company of the Group;
b) waiver of the directorship;

¢) death of the Beneficiary;

d) expiry of the mandate, except in case of reapp@ntm

If the discontinuance of the Relationship (in cadeoffice revocation (assumption a above) or
resignation (assumption b above)) occurs pridnédGranting Date of the Incentive, Beneficiariegeha
no rights with respect to their Rights to Receilte tncentive, which will in turn be considered as

extinguished.

If the Relationship is terminated because of thadfeiary’s death, the provisions under point A(v)

above apply.

Upon the occurrence of any such assumptions, tihgp@oy or the relevant Subsidiary may not be held
liable for the compensation and/or indemnificatmfnany damage and/or prejudice suffered by the

Beneficiaries.

Q) Association, Self-Employment or Consultancy Retanship
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If the Beneficiary is an associate, self-employeafgssional or consultant of the Company or of one
of the Subsidiaries, the Relationship is considearede discontinued in the following particular

instances:

a) withdrawal from the association, self-employmenta@nsultancy agreement by the Company
or another company of the Group;

b) termination (including agreed termination) of the&seciation, self-employment or
consultancy Relationship;

c) any other case of discontinuance of the associaseff-employment or consultancy
Relationship;

d) death of the Beneficiary.

In case of termination of the partnership, self-gEmpment or consultancy Relationship with the
Company or the Subsidiaries, the provisions sefasuhe termination of a directorship relationship

described under point B above appiuytatis mutandis

All the foregoing is without prejudice to the righftthe Board of Directors — subject to the opinain
the Appointment and Remuneration Committee anditad individual cases where a company interest
and a relevant contribution by the Beneficiary eae@dance with the purpose of the Plan are idextifi
— to grant more favorable derogations to any of@heve conditions, thereby setting out that each
Beneficiary or his or her heirs, in case of termoraof the Relationship, may receive all or pdrthe

Incentive upon the achievement of the Performarazgéis under the Regulation.

4.9 Indication of the other causes of cancellation dghe Plan, if any

Without prejudice to the indications containedha aibove paragraphs, no causes of cancellatidre of t

Plan are foreseen.

However, where, prior to the Granting Date of theehtive relating to the Vesting Period,
(i) aChange of Control occurs,

(i)  a purchase tender offer or an exchange tender reffarding the shares of the Company is

promoted, or

(i)  the Shares are delisted from the MTA,

the Board of Directors, at its sole discretion, nadlpw the Beneficiaries to receive the Incentive,
regardless of the actual achievement of the expgddteformance Targets, and determine the early end

of the Plan. That decision is binding for the Bétiefies.

4.10  Description of the reasons relating to any provisios of “redemption”, by the Company,

of the financial instruments under the Plan, as preided for by Sections 2352t seqof the Italian
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civil code; indicate the beneficiaries of the redeption, specifying if such redemption is reserved
only to certain categories of Employees; descriptioof the effects of the termination of the work

Relationship on such redemption
The Plan contains claw-back clauses.

In particular, if within 3 years from the Grantim¥ate of the Incentive the Performance Targets are
proved to have been verified by the Board of Dwexbn the basis of manifestly wrong data, wheee th
Beneficiary is responsible for calculation erronsthe determination of one or more Performance
Targets or in case of willful alteration of the @laised for any such determination or in case of
determination of one or more Performance Targetsbgns of behaviors contrary to the law and/or
corporate rules (breach of the Organization, Mamage and Control Model and Code of Ethics
drawn up pursuant to Italian legislative decree281./2001 or other internal procedures adoptedhéy t
Company or the Subsidiaries) and/or to the Reguiaif the Plan, the Beneficiary is required to metu

to the Company the received Monetary Incentive.

Should the above circumstance apply, the Companyhuhld the Incentive that is yet to be granted
from any amount owed to the Beneficiary, includimgthout limitation, any retribution, premium or
end-of-service gratuity owed to the Beneficiary,owlin turn, must expressly authorize any such

equalization.

4.11 Loans or other facilities, if any, that the Companyis willing to grant for the purchase of
the Shares under Section 2358 of the Italian civdode

Not applicable.

4.12  Indication of the assessments on the expected chasgfor the Company as of the relevant

assignment, as it may be determined based on thefaed terms and conditions, by overall

amount and in relation to each instrument of the Fin

The maximum charges expected for the Company malgenquantified.

In any event, Beneficiaries receive a monetaryritice which cannot exceed 120% of the Rights to
Receive the Incentive.

4.13 Indication of dilutive effects on the capital, if any, caused by the Plan

Not applicable.

4.14  Limitations, if any, in terms of exercise of the ving rights and of awarding of property
rights

Not applicable.

4.15 If Shares are not traded on regulated markets, prode any information useful to correctly
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assess the value of such Shares

Not applicable.

4.16  Number of financial instruments underlying each opion

Not applicable.

4.17  Date of expiry of the options

Not applicable.

4.18 Mechanics (American/European), timeline (e.g., vali period for the exercise) and
exercise clauses (e.g., knock-in and knock-out clses)

Not applicable.

4.19  Strike price of the option or mechanics and critera used to determine such price, in
particular with regard to: (a) the formula to calculate the strike price in relation to a specific
market price (the so-called “fair market value”) (eg., strike price amounting to 90%, 100% or
110% of the market price), and (b) the mechanics taletermine the market price taken as a

reference to determine the strike price (e.qg., lagirice of the day prior to the assignment, average

price of the day, average price of the last 30 daystc.)

Not applicable.

420 Reasons of the differences in the strike price withespect to the market price determined
as indicated under point 4.19 (fair market value)

Not applicable.

421  Criteria based on which different strike prices areexpected among different Beneficiaries
or different categories of Beneficiaries

Not applicable.

4.22 If the financial instruments underlying the optionsare not traded on regulated markets,

indicate the value assigned to the underlying instiments or describe the criteria used to

determine such value

Not applicable.

423 Criteria used for adjustments that become necessaryfollowing extraordinary
transactions on the capital and other transactionsentailing a variation in the number of

underlying instruments (capital increase, extraordnary dividends, consolidation or split of the

underlying shares, merger or split-up, conversionrito other categories of shares, etc.)
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In case of events involving the Company, such as,

(i) extraordinary transactions on the Company’s capitaluding capital reductions due to losses
by the cancellation of shares, capital increases,df charge or against payment, with an option
for the shareholders or with the exclusion of tightrof option, that may also be paid in by

contribution in kind, stock consolidations or splihat may have an impact on the shares,
(i) mergers or split-ups, purchases or sales of smainesses or going concerns, or

(i) amendments to laws or regulations or other ewbatanay have an impact on the rights under
the Plan, on the shares of the Company and ondh®@ény,

the Board of Directors, autonomously and withoquigng any other approval from the Shareholders’
Meeting of the Company, subject to the opinionh&f Appointment and Remuneration Committee,
may amend and supplement the Regulation as it reayndnecessary or appropriate to keep the
material and economic content of the Plan unchangitkin the limits allowed under the regulations

in force from time to time, in accordance with tigectives and purposes of the Plan itself.

4.24  Retribution plans based on financial instruments

As of the date of this Information Document, tharPhas not yet been approved by the Shareholders’

Meeting of the Company.

Information under Table 1 attached to Schema 7 dfe8ule 3A of the Issuers’ Regulation, as

applicable, will be provided from time to time puast to Article 84bis(5)(a) of the Issuers’ Regulation.
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